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Description

The demand for data on the child care workforce is rising.  Policy makers and organizations are turning increased attention to the supply of and demand for members of the child care workforce to meet families’ current and future needs for services, develop appropriate training programs, and create local, state and national initiatives to reward and retain child care workers.  To accomplish these goals, they need accurate counts of the size and scope of the present workforce and longer-range estimates on the demand for different types of child care that factors in, not only growth in the profession, but also job turnover, which is currently estimated at 30-40% per year nationwide.


The Center for the Child Care Workforce (CCW), in partnership with the Human Services Policy Center (HSPC) at the University of Washington, has initiated a research project to develop a framework and methodology for estimating the size of the U.S. child care workforce much more accurately than is presently done and for arriving at more accurate projections than are currently available of the numbers and types of child care workers needed in coming years.

Major Research Questions

· How many people currently comprise the U.S. child care workforce, distinguished by educational attainment, work role (teacher, assistant, teacher-director, director, and family child care provider), and type of care they are providing? 

· Given job and occupational turnover, and projected demands and needs for child care services, how many child care workers will be required over time, of which types, and in which sectors?  How will the supply of child care workers change under a high quality early care and education system characterized by improved compensation, lower turnover, and professional development? Conversely, how might demand for early care and education change under a different financing system?  

· How can we derive estimates to be used in a flexible computation routine that will allow policy makers, analysts and advocates at the national, state, and local levels to arrive at more accurate and useful estimates of the child care workforce implied by changing policies and conditions?

Research and Evaluation Design

We are developing a flexible computation routine that will be useful to policy makers, analysts, and advocates at the national, state, and local levels.  Since we do not have accurate, comprehensive census data, we are developing estimates of the size and characteristics of the workforce by conducting data analysis of demand from available national survey data and of supply from findings about the child care work setting and workforce in published research and reports. Specifically, we are analyzing the National Household Education Survey (NHES) 1999 parents’ reports of how many hours their children spend in different types of care, and what the adult-child ratios are in these arrangements, by the child’s age, race and ethnicity, limited English proficiency, and disability status. These values will help us compute, in combination with estimates of the supply and characteristics of caregivers drawn from the child care workforce research literature, such as the number of full- and part-time workers and the rate of occupational and job turnover, a comprehensive estimate of the size of the current child care workforce.  This research literature will also supply data about the demographic characteristics of the workforce such as descriptions of this group’s age, race and ethnicity, and educational attainment, from which we can describe the overall workforce.

Selected Publications and Findings

We have produced several estimates to enable us to estimate the size and characteristics of the U.S. child care workforce. These estimates include:

· the percent of children in different types of child care arrangements by age

· the mean weekly hours of care in each type of arrangement by age

· the average child: adult ratio in each type of arrangement by age

We have completed a comprehensive literature review of research findings about the child care workforce and work settings, including job and occupational turnover, ratio of full-time to part-time work, ratio of job titles in various child care workplace settings, and child care worker characteristics such as educational attainment, race, ethnicity, and age.  This descriptive data will allow us to modify our demand size estimates to reflect different categories of workers by job title, full- and part-time status, and by demographic characteristics.  By factoring in occupational turnover and the ratio of full-time to part-time workers, we will be able to present a more accurate estimate of the size of the child care workforce in a given year, which will permit policy makers, planners and others to assess the need for child care workers in an occupation characterized by high rates of turnover.
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