Tribal Program Overviews

Tribal Workforce Development (Workforce Investment Act)

	Goals
	Provide workforce investment

Activities that increase:

· Employment

· Retention

· Earnings

· Occupational skills

Improve quality of the workforce

Enhance productivity

Promote self-sufficiency

Reduce welfare dependency

	Activities
	Core Services:
· Intake Orientation

· Skill assessment

· Job search assistance

· Local information

(e.g., support services, UI)

Intensive services

Training

	Performance Measures
	OMB “Common Measures” (e.g., entered employment, retention, earnings increase, educational attainment, program efficiency)

Grantees may select additional section 166-specifc performance measures from an approved list, or design their own (subject to DOL approval). 

	Funding Sources
	Federal funds allocated to tribes, Alaska Native and Native Hawaiian entities, Indian organizations, and consortia thereof under WIA section 166.
Some tribes provide additional funding.

	Penalties
	Section 166 (tribal) grantees are not sanctioned for failure to meet performance standards/goals.

If warranted, tribes may receive in-depth technical assistance and training, either from Federal staff or from other grantees on a “peer-to-peer” basis.  


