Federal Office of Child Support Enforcement (OCSE)

        Estimating New Hire Reporting Compliance

The Personal Responsibility and Work Opportunity Reconciliation Act of 1996 (PRWORA) required all states/territories to establish new hire reporting programs.  In addition, the legislation called for the Federal Office of Child Support Enforcement to establish a National Directory of New Hires containing new hire, quarterly wage and unemployment data.  Since most new hire data is reported first to States, they have the primary responsibility to provide outreach to, and promote compliance by, employers on new hire reporting.  
Bureau of Labor Statistics Comparison

Original estimates by the Congressional Budget Office, prior to implementing the New Hire Reporting, were that there would be 60 million new hires annually.
The actual number of new hires reported by the Federal Parent Locator Service (FPLS) are comparable to the number of hires reported by the Department of Labor, Bureau of Labor Statistics (BLS).  BLS does a job openings and labor turnover survey which is used to estimate job openings, hires, and separations.  They conduct a monthly sample survey of business establishments such as factories, offices, and stores, as well as federal, state, and local government entities in the 50 states and the District of Columbia.  Here are calendar year new hire counts for the FPLS and BLS:

                 FPLS                       BLS               

2001       56,030,000            54,578,000

2002       56,188,000            49,718,000

2003       53,914,000            48,416,000

The numbers are similar.  Some of the reasons for the differences follow.
· The BLS number is an estimate from a sample survey.
· The BLS survey is drawn only from an universe of employers and federal agencies subject to unemployment insurance laws.
· The FPLS count includes all employees subject to withholding for federal income tax.
· Specifically, the BLS does not include temp agencies, uniform military, or agriculture.
As would be expected, FPLS new hire numbers are greater than BLS estimates.  So while there are differences in the two methodologies, they are both (FPLS and BLS) counting essentially the same employee population.  
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