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The Administration for Children and Families (ACF) is committed to a workplace 
free of harassment and free of fear of reprisal for taking action to stop, oppose 
or prevent harassment in the workplace. 
 
Harassment is defined as unwelcome conduct (whether verbal, physical, or 
visual) that denigrates or shows hostility or aversion towards an individual 
based on a person's protected status. Sexual harassment is defined as any 
unwelcome sexual advances, requests for sexual favors, and/or verbal or 
physical conduct of a sexual nature.  Harassment (sexual or nonsexual) occurs 
when such conduct is a condition of a person's job, is used for employment 
decisions, creates an intimidating, hostile or offensive environment, or interferes 
with the performance of an employee's duties.  Harassment in any form is 
inappropriate, unacceptable and will not be tolerated. 
 
ACF employees and applicants for employment who believe they have been 
subjected to harassment should contact the ACF’s Office of Diversity 
Management and Equal Employment Opportunity (ODME) at (202) 205-1592, 
within 45 calendar days of the date of the alleged discriminatory action or in the 
case of a personnel action, within 45 calendar days of the effective date of the 
personnel action. 
 
For more information or training on preventing harassment, please contact 
ODME at the telephone number provided. 
 
 
/S/      /S/ 
Deborah Minor    Mark Greenberg 
Director, ODME    Acting Assistant Secretary for  

Children and Families 
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