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Goals 
• Recognize potential for the utilization of self-

study to: 
– Combat negative view of evaluation (Patton, 2008) 

 
– Foster critical self-reflection 

 
– Facilitate organizational learning and focus change 

efforts (Cherin & Meezan, 1998; Dodd & Meezan, 2009; 

Fetterman, Kaftarian & Wandersman, 1996; Patton, 2008).  



Self-Study Purpose 
Organizational self-study on particular critical 

concept areas allow an agency to: 
• Assess readiness for training and technical 

assistance (T/TA) 
• Actively reflect on current practice 
• Facilitates the targeting of T/TA 
• Helps to prioritize next steps 
• Identifies barriers to practice and change 

 
 



Self-Study Format 
• The self-studies are formatted like a survey 

with open-ended and closed-ended questions 
• There are also task-centered questions asking 

for particular policies and documents to be 
identified and reviewed 

• Questions ask about organizational capacity, 
norms, and practices related to core 
competencies for the specific practice area 



Self-Studies Currently Available 
• Family Engagement – 

http://www.nrcpfc.org/fewpt/self_study.htm 
• Placement Stability – 

http://www.nrcpfc.org/pst/self_study.htm 
• Concurrent Planning - 

http://www.nrcpfc.org/cpt/assessment.htm 
• Educational Stability – http://www.nrcpfc.org 
• Parent-Child and Sibling Visits – 

http://www.nrcpfc.org 
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• Examples of self 
assessment tools 



• Examples of self 
assessment tools 



Benefits 

• Increases feelings of autonomy in the self 
study process, which creates investment in 
both the evaluation and T/TA process 

• Decreases sense of “being judged” 
• Creates baseline information 
• Informs and helps target T/TA 
• Informs policy and practice decision-making 



Successes 

• Has fostered organizational learning by 
–  Generating realistic assessment of specific 

T/TA  needs, especially helpful to guide 
initial conversation 

– Facilitating identification of strengths to 
build on and barriers to address  

– Facilitating prioritization of next steps 
 



SUCCESSES 
• Has fostered organizational learning by: 

 
– Increasing engagement in the T/TA process 

(understanding their own strengths and 
needs through a competencies lens 
increases understanding of and motivation 
for engaging in the T/TA process) 

– Fostering ownership of the evaluation and 
change process 

 



Contact Info 

S.J. Dodd, Ph.D.  
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