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Take part in the conversation online using #WorthyWages  
and following @CSCCEUCB 
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Credits to Paula Xavier, NorthStar Learning Centers 
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Current 
compensation 

initiatives 

short-term 
funding  

sporadic 

discretionary adequate, 
sustainable 

low priority, 
limited 
reach 
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Teacher well-being 

Reduced economic 
stress for families 

Program 
Improvement 

Engaging all stakeholders in 
reassessing nation’s ECE policies 

Well-defined financing strategy for 
equitable teacher compensation 
and relief of cost burden on 
families 

Compensation guidelines and 
workplace standards that support 
professional practice 

#WorthyWages @CSCCEUCB 

Children’s development 
and learning  



Compensation and 
workplace 

benchmarks in 
states’ ECE quality 

criteria  

Earmarked funding 
to align Head 

Start/Early Head 
Start  teaching staff 
qualifications and 

salaries  

Funds to build, 
strengthen and 
sustain states’ 
workforce data 

systems. 

Renewed attention 
by researchers to 

the adult work 
environment and 

teacher well-being 
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For more information, contact us at cscceinfo@berkeley.edu or  
visit irle.berkeley.edu/cscce 
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