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Take part in the conversation online using #WorthyWages
and following @CSCCEUCB
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Selected Occupations Ranked by Mean Annual Salary, 2013

Childcare Preschool Kindergarten
Workers Teachers Teachers Anesthesiologists
3rd 19th 50th 60th 9%9th

SOURCE: Occupational Employment Statistics Survey, Bureau of Labor Statistics, Department of Labor: http://stats.bls.gov/oes/.
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Lack of Premium for Educational Attainment

Mean Annual Salary of Teachers with a Bachelor's or Higher Degree,
by Occupation and for the Civilian Labor Force, 2012

Civilan Labor  Blernentary Al Other ECE Al Other ECE
Pre-K Teacher® Pre-K Teachers Working Teachers Working

Force, School Teacher?
Women'! Teacher? Teacher? with Age 3-57  with Age Birth-3*

'Current Population Survey (CPS), United States Census Bureau: http: /Awww.census.govhhes/www/cpstables/f0320 1 3 fpennc/pinc03_000.htm. Givilian labor force information was only for males
and females over 25 years old.

2Occupational Employment Statistics Survey, Bureau of Labor Statistics, Department of Labor: http://bls.gov/news.release/ocwage.htm.

*National Survey of Earty Care and Education Project Team. (201 3). Number and characteristics of early care and education (ECE) teachers and caregivers: Initial findings, National Survey of

Early Care and Education (NSECE). OPRE Report #2013-38, Washington, DC: Office of Planning, Research and Evaluation, Administration for Children and Families, U.S. Department of Health
and Human Services. Tables 12 and |9. Retrieved from http:/www.acthhs.gov/sites/defaultfiles/opre/nsece_wf_bnef_102913_0.pdf. Annual wages calculated by multiplying the hourly mean wage

by a year-round, full ime hours figure of 2080 hours.
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Credits to Paula Xavier, NorthStar Learning Centers
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Economic Insecurity

Percentage of Teaching Staff Worried' about having Enough Food
for Their Families, by Wage, Educational Level, and Parental Status?

57%

Teaching staff who earn Teaching staff who earn Teaching staff with Teaching staff with an Teaching staff with at Teaching staff with no

less than $12.50 per $12.50 or more per hour some college or less AA degree or higher least one child <18 children, or with adult

hour (n=393) (n=155) (h=314) (n=285) years (n=229) children only (n=343)
Wage Education Parental Status

"Teaching staff classified as "worried" about a particular item indicated that they somewhat to strongly agreed with a given statement, as represented by a 4 or higher on the Likert Scale.
IThe sample was drawn from one state’s for-profit, non-profit, and public early care and education programs. See endnote # 1 2.
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Utilization of Public Support

Participation Rates in Public Support Programs, by Selected Occupations,
and for All Workers and Their Family Members
(Annual Averages, 2007-201 )

All Workers Bank Tellers Child Care Workers Fast Food Workers

(N=126 million) (N=480,000) (N=683,000) (N=1.82 million)

Source: Authors' calculations from 2008-201 2 March Current Population Survey (CPS), 2007-201 1 American Community Survey (ACS), 2011 Occupational Employment Survey (OES), program
administrative data.
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For more information, contact us at cscceinfo@berkeley.edu or zm
visit irle.berkeley.edu/cscce s
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