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RECRUITMENT

1. High demand health care occupations: Registered Nurse, Licensed Practical Nurse, Nursing Aides, Orderlies, 
Attendants; Home Health Aides, Medical Laboratory Technologists (Phlebotomy).

2. Recruitment approaches: Partner referrals, college advertisement, onsite information session, Facebook, 
community outreach activities.

3. Recruitment goal: 1,000 new grant participants this year. 

ASSESSMENT, ACADEMIC ADVISING, AND ACADEMIC SUPPORT
1.  Tests used: Drug and background testing, TABE, GED, ABE, PERT, Noel Levitz, Florida Choices, Career Advising/

Assessment, HPOG application/PRS application, Case management assessment, SRC-Pensacola State College 
intranet, Success Plan, HPOG action plan, semester updates, Educational Opportunity Center, EOC.

2. Learning support available: Case management, tutoring, learning labs, peer tutoring, workshops, and job 
placement opportunities. 

3. Enrollment goal: Enroll 200 students.

EDUCATION AND TRAINING
1. Pre-training courses: College Success – one 

semester course, ABE/GED, completion time 
varies by student; ESL, completion time varies 
by student. Computer Success – one semester 
course, TABE, completion begins and ends 
after student takes test.

2.   Programs offered: 
      A. Registered Nursing; 5 semesters, Associate     

 Degree.
      B. Licensed Practical Nursing; 4 semesters,  

	 Technical	Certificate.
	 C.	 Certified	Nursing	Assistant;	1	semester,		 	

	 Technical	Certificate.	
3. Program Completion: 154 completers.

SUPPORT SERVICES

1. Child care: Early Learning Coalition.
2. Transportation: HPOG.
3. Emergency assistance: HPOG, Catholic 

Charities, LIHEAP, local churches.
4.  Licensing & exam fees: HPOG, Pell Grant, WIA.
5. Books & supplies: Pell Grant, WIA, HPOG,  

Voc Rehab, CTE.
6. Uniforms & equipment: Pell Grant, WIA,  

HPOG, Voc Rehab, CTE.
7.	 Tuition:	HPOG,	Pell	Grant,	WIA,	PSC	financial	

aid.
8. Immunizations & physicals: HPOG, Health & 

Hope Clinic.
9. Employment assistance: Workforce, HPOG,  

PSC Job Services.

EMPLOYMENT AND EMPLOYER RELATIONS

1. Employer engagement strategies: Continue to foster relationships with area healthcare providers, refer all 
graduates to Business Services Representative and/or PSC Student Job Services for assistance with job 
searching, resume writing, networking, and community job fairs; host two Health Care Career Expos.  

2. Employment goal: Employ 128 students in health care professions.  

This document was supported by Grant 90FX0017 from the Administration for Children and Families, U.S. Department of Health & Human 
Services	(HHS).	Its	contents	are	solely	the	responsibility	of	the	authors	and	do	not	necessarily	represent	the	official	views	of	HHS.


